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TABLE 1 - Remuneration paid to members of the Board of Directors and Board of Statutory Auditors and other executives with strategic 
responsibilities in 2014 

(figures in euro) 

      

Variable 
remuneration (non 

equity)      

Name and 
surname Office Period of office 

Expiry of 
office 

Fixed 
remuneration 

Remuneration 
for sitting on 

committees 

Bonus 
and other 

incentives 
Profit 

sharing 

Non-
monetary 

benefits 
Other 

payments Total 

Fair Value of 
equity 

remuneration 

Indemnity 
for end of 

office or 
employment 
relationship 

             

Board of Directors            
             

Giuseppe  
Saleri Chairman 

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements  

(I)   Remuneration at Sabaf S.p.A. (a)  120,000 0 0 0 0 0 120,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 8,000 0 0 0 0 0 8,000 0 0 

(III) Total 128,000 0 0 0 0 0 128,000 0 0 

(a) of which €15,000 as director and €105,000 as chairman    

  

Gianbattista 
Saleri Vice Chairman  

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements  

(I)   Remuneration at Sabaf S.p.A. (a)  100,000 0 0 0 0 0 100,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 100,000 0 0 0 0 0 100,000 0 0 

(a) of which €15,000 as director and €85,000 as vice-chairman    
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Ettore 
Saleri Vice Chairman  

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements  

(I)   Remuneration at Sabaf S.p.A. (a)  100,000 0 0 0 0 0 100,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 8,000 0 0 0 0 0 8,000 0 0 

(III) Total 108,000 0 0 0 0 0 108,000 0 0 

(a) of which €15,000 as director and €85,000 as vice-chairman    

  

Cinzia  
Saleri Vice Chairman  

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements  

(I)   Remuneration at Sabaf S.p.A. (a)  100,000 0 0 0 0 0 100,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 100,000 0 0 0 0 0 100,000 0 0 

(a) of which €15,000 as director and €85,000 as vice-chairman    

  

Alberto  
Bartoli 

Chief Executive 
Officer 

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements  

(I)   Remuneration at Sabaf S.p.A. (a)  135,000 0 0 0 0 0 135,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 11,000 0 0 0 0 0 11,000 0 0 

(III) Total 146,000 0 0 0 0 0 146,000 0 0 

(a) of which €15,000 as director and €120,000 as Chief Executive Officer 
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Salvatore 
Bragantini 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  20,000 (b)  14,000 0 0 0 0 34,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 20,000 14.000 0 0 0 0 34,000 0 0 

(a) of which €15,000 as director and €5,000 in board meeting attendance fees 

(b) of which €10,000 as a member of the Control and Risk Committee and €4,000 in Committee meeting attendance fees 

  
Renato 
Camodeca 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

         

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 (b)  14,000 0 0 0 0 36,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 14,000 0 0 0 0 36,000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees 

(b) of which €10,000 as a member of the Control and Risk Committee and € 4,000 in Committee meeting attendance fees 

  
Giuseppe  
Cavalli 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 (b)  10,000 0 0 0 0 32,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 10,000 0 0 0 0 32,000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees 

(b) of which €10,000 as a member of the Remuneration and Appointments Committee 
  



 
 

11 
 

  
Leonardo  
Cossu 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 (b)  25,000 0 0 0 0 47,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 25,000 0 0 0 0 47,000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees 

(b) of which €20,000 as a member of the Control and Risk Committee (€10,000) and of the Remuneration and Appointments Committee (€10,000) and €5,000 in meeting attendance fees for the 
Control and Risk Committee (€4,000) and for the Remuneration and Appointments Committee (€1,000) 

  
Maria Chiara 
Franceschetti 

Director 1 May -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 0 0 0 0 0 22,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 0 0 0 0 0 22,000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees  

  
Fausto  
Gardoni 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 (b)  11,000 0 0 0 0 33,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 11.000 0 0 0 0 33.000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees 

(b) of which €10,000 as a member of the Remuneration and Appointments Committee and €1,000 in Committee meeting attendance fees 
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Nicla  
Picchi 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  20,000 (a)  14,000 0 0 0 15,000 49,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 5,000 5,000 0 0 

(III) Total 20,000 14.000 0 0 0 20,000 54,000 0 0 

(a) of which €15,000 as director and €5,000 in board meeting attendance fees 

(b) of which €10,000 as a member of the Control and Risk Committee and €4,000 in Committee meeting attendance fees 

(c) as member of the Supervisory Committee of Sabaf S.p.A. and subsidiary Faringosi Hinges S.r.l. 

  
Riccardo  
Rizza 

Director 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

 

(I)   Remuneration at Sabaf S.p.A. (a)  22,000 0 0 0 0 0 22,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 22,000 0 0 0 0 0 22,000 0 0 

(a) of which €15,000 as director and €7,000 in board meeting attendance fees 
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Board of Statutory Auditors            
             
Alessandro 
Busi 

Chairman 1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

         

(I)   Remuneration at Sabaf S.p.A. 24,000 0 0 0 0 0 24,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 24,000 0 0 0 0 0 24,000 0 0 

  
Enrico 
Broli 

Standing 
Auditor 

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

         

(I)   Remuneration at Sabaf S.p.A. 16,000 0 0 0 0 0 16,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 16,000 0 0 0 0 0 16,000 0 0 

  
Anna 
Domenighini 

Standing 
Auditor 

1 Jan -  31 Dec 
2014 

Approval 
of 2014 
financial 

statements 

         

(I)   Remuneration at Sabaf S.p.A. 16,000 0 0 0 0 0 16,000 0 0 

(II)  Remuneration from subsidiaries and affiliates 0 0 0 0 0 0 0 0 0 

(III) Total 16,000 0 0 0 0 0 16,000 0 0 
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Other executives with strategic responsibilities           
             
Other executives with 
strategic responsibilities (2) 

1 Jan -  31 Dec 
2014 

n/a          

(I)   Remuneration at Sabaf S.p.A. 258,515 0 40,722 0 5,615 0 304,853 0 
  

29,500  

(II)  Remuneration from subsidiaries and affiliates 80,500 0 0 0 0 0 80,500 0 0 

(III) Total 339,015 0 40,722 0 5,615 0 385,353 0 29,500 
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TABLE 2 - Monetary incentive plans for members of the Board of Directors and Board of Statutory Auditors and other executives with strategic 
responsibilities 

(figures in euro) 
 
 

   Bonus for the year Bonus of previous years  
Name and 
surname 

Office Plan Payable/Paid Deferred Deferment 
period 

No longer 
payable 

Payable/Paid Still  
deferred 

Other bonuses 

Alberto Bartoli Chief Executive 
Officer  

Remuneration at Sabaf S.p.A. 2013 MBO Plan 
(March 2013) 

38,475 0  -  0 0 0 0 

Remuneration at Sabaf S.p.A. 2014 MBO Plan 
(March 2014) 

0 18,900 75% March 15 
25% December 15 

0 0 0 0 

Total 0 0 - 0 0 0 0 
                    
Other executives with strategic 
responsibilities (2)  
Remuneration at Sabaf S.p.A. 2013 MBO Plan 

(March 2013) 
40,722 0  -  0 0 0 0 

Remuneration at Sabaf S.p.A. 2014 MBO Plan 
(March 2014) 

0 23,911 75% March 15 
25% December 15 

0 0 0 0 

Total 0 0 - 0 0 0 0 
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TABLE 3 – Shareholdings of members of the Board of Directors and Board of Statutory Auditors and other executives with strategic 
responsibilities 
 

Surname and Name Office Type of ownership Investor company 
No. of shares owned No. of 

shares 
purchased 

No. of 
shares sold 

No. of shares owned 

at 31 Dec 2013 at 31 Dec 2014 

Saleri Giuseppe Chairman 

Indirect through the 
subsidiary 

Sabaf S.p.A. 5,850,003 - - 5,850,003 
Giuseppe Saleri S.a.p.A. 

Gianbattista Saleri Vice Chairman Direct Sabaf S.p.A. 1,750 - 1,750 - 

Gianbattista Saleri Vice Chairman Indirect through spouse Sabaf S.p.A. 4,051 - - 4,051 

Cinzia Saleri Vice Chairman Direct Sabaf S.p.A. 10,043 - 10,043 - 

Alberto Bartoli Chief Executive Officer Direct Sabaf S.p.A. 7,500 - - 7,500 

Alberto Bartoli Chief Executive Officer Indirect through spouse Sabaf S.p.A. 1,000 - - 1,000 

Salvatore Bragantini Independent director Direct Sabaf S.p.A. 5,000 - - 5,000 

Giuseppe Cavalli Independent director Indirect through spouse Sabaf S.p.A. 2,680 - - 2,680 

        

Executives with strategic 
responsibilities (2) 

- Direct Sabaf S.p.A.  3,300 - -  3,300 

 
 
 
 
 


